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THIS AGREEMENT, mutually entered into this 
.........*........................ day of ...................................... ., 19...... .
by and between ........................................................................... ,
herein referred to as the Party of the First Part and the 
RETAIL CLERKS’ INTERNATIONAL PROTECTIVE AS­
SOCIATION through its agent, Retail Clerks’ Union Local 
No. 1126, of Crescent City and vicinity, California, herein 
referred to as Party of the Second Part or Union.
WITNESSETH:
In consideration of the premises and of the respective 
promises, agreements and covenants of the said parties 
hereto, they do hereby mutually agree as follows, to-wit:
SECTION 1.—RECOGNITION OF UNION: The em­
ployer recognizes the Union as the sole collective bar­
gaining agency for all employees working for the employer 
within the jurisdiction of the Union and who are covered 
by the provisions of this Agreement.
SECTION 2.—USE OF STORE CARD: In considera­
tion of the performance of the agreements herein contained, 
the Union agrees to loan the Employer Union Store Cards
.................................. the property of and issued by the
Retail Clerks’ International Protective Association, for the 
period of this contract shall be in full force or effect, 
providing however, that the employer agrees to surrender 
said union store card or cards, so loaned to him as aforesaid 
upon the expiration of this Agreement, or upon the failure 
of the employer to observe conditions of this agreement.
SECTION 3.—EMPLOYMENT OF NON-UNION EM­
PLOYEES: The employer agrees that all employees covered 
by this agreement who are presently employed, and who may 
be employed during the life of this contract, shall be 
members of the Union in good standing.
(A) The employer agrees to give preference of employ­
ment to members of the Union when vacancies or new 
positions for employees covered by this agreement are 
filled. It is understood, however, that the interests of the 
employer may from time to tife justify employing persons 
without regard to preference herein provided, and the em­
ployer may do so. In the event the Union considers this 
exception to be abused the latter may be submitted to an 
adjustment board for adjudication.
(B) Any person hired who is not a member of the 
Union shall obtain from the Union within 48 hours, a 
permit card, which the Union will grant, and which will 
be good for a period not in excess of 30 days. This permit 
card may be revoked any time within said 30 day period 
upon failure of the applicant to qualify and to become a 
bona fide member of the Union within the said 30 day 
period.
SECTION 4.—DISCHARGE OF EMPLOYEES: The 
employer shall have the right to discharge any employee 
for insubordination, improper conduct, incompetency, failure 
to perform work as required, or slackness of work; provided 
however, that the employer shall not discharge or dis­
criminate against any employee for upholding union prin­
ciples or for engaging in Union activities, provided, such 
activities shall not interfere with the normal performance 
of his duties to the employer. The employer further agrees 
that no employee shall be discharged for failure or refusal 
to purchase stocks, bonds, securities, or interest in any 
partnership, corporation and-or company.
(A) Regular employees, either full or part time, shall 
be given three days notice of dismissal or discharge or the 
equivalent pay except when such dismissal or discharge has 
been for cause such as insubordination or disorderly or im­
proper conduct. (A regular employee is one who has been 
in the continuous employ of a single employer for a 
period of 90 days or longer.)
SECTION 5.—WORKING HOURS AND OVERTIME: 
For mole employees, nine (9) hours shall constitute a day’s 
work and fifty-four (54) hours shall constitute a week’s 
work; and for female employees eight (8) hours shall consti­
tute a day’s work, and forty-eight hours shall constitute 
a week’s work. All time worked in excess thereof shall 
be paid for at the rate of time and one-half.
(A) The regular day’s work for male employees shall 
be worked within ten (10) consecutive hours, the regular 
day’s work for female employees shall be worked within 
nine (9) consecutive hours. Both male and female em­
ployees shall receive one hour off for lunch approximately 
in the middle of the day.
(B) All employees under the jurisdiction of this Agree­
ment and in continuous service of one employer for a period 
of one year or more shall receive at annual intervals one 
week’s vacation with full pay. The vacation shall be taken 
at a time mutually agreed upon by the employer and the 
employee.
SECTION 6,—SCHEDULE OF WAGES: The following 
shall be the ^ minimum scale of wages paid to all male em­
ployees and it is understood that female employees be paid 
at the same hourly rate for equal work. The hourly rate is 
established by making a weekly rate of pay in each classi­
fication divisible by fifty-four (54):
SALESMEN: Having at least one year’s selling ex­
perience, not less than $22.50 per week.
APPRENTICE SALESMEN: First six months, not less 
than $15.00 per week; second six months, not less than 
$18.50 per week.
SALESLADIES: Having at least one year’s selling 
experience, not less than $18.50 per week. First six months, 
not less than $14.00 per week; second six month", not less 
than $16 00 per week.
(A) It is understood that no employee receiving a 
higher rate or scale of pay at the time of the signing of this 
Agreement shall suffer any reduction in wages due to 
the fact that this agreement has been entered into between 
the parties.
(B) In the event the first party employs apprentice 
clerks it is agreed that they shall be limited to the following 
ratio: One to the first two clerks employed, and no more 
than one to each four clerks thereafter.
(C) It is agreed that any employee called by the em­
ployer and reporting for work shall be guaranteed a mini­
mum of four hours on that day.
SECTION 7.—HOLIDAYS.— The employer agrees that 
the following days shall be considered holidays: New 
Year’s Day, Washington’s Birthday, Memorial Day, Inde­
pendence Day, Labor Day, Armistice Day, Thanksgiving 
Day and Christmas Day.
(A) It is further agreed that when such holidays shall 
fall upon a Sunday it shall be observed upon the following 
day.
(B) For all work performed on Sundays, employees 
shall be paid at the rate of one and a half times the regular 
rate of pay. For all work performed on holidays all em­
ployees shall be paid at double the regular rate of pay.
(C) It is further agreed that if any holiday herein 
named shall fall on the employee’s regular day off he 
shall be granted an additional day off, which shall be 
given within the following three week’s period.
SECTION 8.—INVENTORY: It is understood that the 
employer may, during periods when it is necessary to 
compute an inventory, cause its employees to work more 
than the hours agreed upon heretofore as constituting a 
day’s work; however, within the next six (6) days after 
the taking of such inventory, the employee shall be entitled 
to time off in consecutive hours, or, in lieu thereof, the 
employer may pay the employee time and one-half for 
such extra time worked.
SECTION 9.—PART-TIME EMPLOYEES’ WAGES: 
The wages for part-time employees are to be paid for at 
the rate of not less than 40 cents per hour for female 
clerks, and not less than 50 cents per hour for male clerks.
SECTION 10—NON-ACTIVE MEMBERSHIP: If no 
clerks are employed by the Party of the First Part, said 
Party of the First Part shall comply with Section 7 (f) of 
the Retail Clerks’ International Protective Association’s 
constitution and become a non-active member.
SECTION 11.—STRIKES OR LOCKOUTS: During the 
life of this Agreement the Union agrees not to engage 
in any strike or stoppage of work, either in whole or in 
part, or on specific items of merchandise in any store as 
long as the employer in the store has not violated any of 
the provisions of this Agreement. During the life of this 
Agreement the employer agrees not to engage in any lock­
out as long as the Union has not violated any of the 
provisions of this agreement.
(A) Refusal of any employee covered by the terms ot 
this Agreement to pass through any picket line which 
has been ‘authorized by the Central Labor Council shall not 
constitute a violation of this Agreement.
SECTION 12.—ADJUSTMENT BOARD: An Adjust­
ment board consisting of two representatives of the em­
ployer and two representatives of the Union shall be 
instituted for the purpose of passing on all claims, dis­
putes, and grievances that may arise between the parties 
during the term of this Agreement which cannot be settled 
directly between the Union or the particular employer or 
employers involved.
(A) In the event the Board of Adjustment is unable 
to agree upon any matter submitted to it within ten (10) 
business days, the Board of Adjustment shall constitute 
itself a Board of Arbitration under the chairmanship of 
an individual who may be selected, provided, he is accept­
able to the entire Board of Arbitration, who shall act as an 
impartial arbitrator and the decision of the Arbitrator 
shall be in writing and shall be final and binding upon 
both parties. Any expenses jointly incurred as the result 
of Orbitartion shall foe borne, one-half by the Union and 
one-half by the employer.
(B) During the period of arbitration, conditions in 
effect at the time the dispute arose shall continue in effect 
pending the decision of the arbitrator.
(C) Said Arbitrator shall render a decision within a 
ten (10) day period.
SECTION 13—THIS AGREEMENT shall be in full
force and effect as of th e ................. day o f ............................. .
19............. , to and including the termination date of ..........
.......................................  Unless either party has served
to the other party a written notice of its desire to change 
or modify this Agreement thirty (30) days prior to the 
date of expiration, it shall be deemed to be renewed for 
the succeding year.
IN WITNESS WHEREOF, the parties hereto have, 
by their duly authorized representative officers, affixed 
their signatures with their seals attached with the day and 
year first above written.
By .............................................................................. Employer
By ........................................... .............................  Retail Clerks’
Protective Association, by its agent, Retail Clerks’ Union 
Local No. 1126, Crescent City and vicinity, California.
By........................ ............................— ..... ,...*........... , President
By ___*.......................................................................  Secretary
U.S. DEPARTMENT OF LABOR
C^c^t My ,
( < 2-  ~  (J j/ ~ ^ 0
BUREAU OF LABOR STATISTICS
W A S H IN G T O N
Mr. Orilla Stringfield, Secty.
Retail ^lerks ^nt'l I’rot. kssn #1326, 
P. 0. Box IS,
Crescent City, °alif.
February IS, 194C.
My dear Mr. Stringfield:
We have in our files a copy of your agreement with stores and 
service stations, which recently expired.
In order to keep our files of union agreements up to date, 
we should be grateful if you could conveniently send us a copy 
of your agreement which is now in effect. We shall be glad to 
make a duplicate and promptly return the original if you have 
only one copy available. If you so indicate, we shall keep the 
identity of the agreement confidential, using the material only 
for general analysis in such ef way as not to reveal the name of 
either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed 
envelope for your reply requires no postage. If we can furnish 
you information at any time, please let us know.
Very truly yours,
Enc.
Isador Lubin
Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
T _  /l -
(If more than one employer, please list on reverse side) 
Number of companies covered by agreement ______________________
Number of union members working under terms of agreement_ 
Number of non-members working under terms of agreement_ 
Branches of trade covered 
Date of expiration_______
'*LaJr v
f  /
L  Q j. j*__ -?/ -
Please check here if you wish the agreement —
Returned___________________Kept confidential
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement. (8227)
